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Mr MOORHEAD (Waterford—ALP) (2.47 pm): I rise to speak in support of this important bill. As a

member who was elected only six months ago, it is great to be speaking again to legislation that is
implementing the Beattie government’s election commitments. The Statutory Bodies Legislation
Amendment Bill will protect many workers in our public sector from the harsh and extreme WorkChoices
legislation. With the sweeping changes of WorkChoices, many employees of state government authorities
have been forced into the federal industrial relations regime. Why have these employees been swept up?
Because in his grab for the state industrial relations system, which had much lower levels of disputation
and stronger conditions and protections for workers, John Howard has had to attach the legislation to the
corporation rather than employees.

I listened to the contribution made by the Deputy Leader of the National Party when she tried to
make some point about the proposals put forward by Kevin Rudd. Frankly, my view is that it is not a
question of who runs the system but how workers are protected within that system.

The Beattie government has made it quite clear that it is opposed to the WorkChoices legislation
and its effect on employees, particularly the vulnerable in our society. I am delighted to see that the
government, and particularly the minister for industrial relations, is leaving no stone unturned to defend
workers in Queensland. Without this government, I am sure that those who oppose us would have already
handed these public sector workers and their conditions over to John Howard and his WorkChoices
regime.

This bill will see employees of public sector statutory authorities return to the strong and effective
state jurisdiction; giving these employees the benefit of state awards acting as a strong and relevant safety
net, state agreements providing negotiated flexibility for both employees and employers; an Industrial
Relations Commission that provides speedy, inexpensive and effective resolution of disputes, and a broad
opportunity to agree on working conditions and what it is the parties want included in their industrial
relations framework.

The great irony of the WorkChoices legislation is that, while the federal government says it promotes
flexibility, the Howard government has narrowly prescribed what employees and employers are actually
allowed to agree upon. The idea of prohibited content is actually anathema to the idea of flexibility. For
example, if the Queensland Museum agrees, as the full bench of the AIRC has found, that the training of
workplace union representatives promotes effective dispute and grievance resolution, they are not allowed
to provide for employees to receive training from their union in grievance resolution. If they were to agree
to such a matter they would be fined $33,000. 

The public sector is leading the way in the employment of women, particularly in senior and
management roles. What this legislation will do is provide comfort for women in these public sector
agencies that they have access to effective pay equity remedies to address any structural inequities in
public sector employment conditions. One of the harsh effects of the nobbling of the Australian Industrial
Relations Commission is to take what little is left of the pay equity jurisdiction away from the AIRC. 

This bill before the House will ensure that the Queensland public sector will continue to be an
employer of choice for Queensland women. In the debate over the WorkChoices reforms there have been
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a lot of claims and counterclaims about the effect these changes have had on the working conditions of
employees. But the federal government’s own employment advocate, Peter McIllwain, told a Senate
estimates committee in 2006 that when it came to Australian workplace agreements 64 per cent removed
annual leave loading, 52 per cent removed shift allowances, 63 per cent removed all penalty rates, 40 per
cent removed public holiday rates and 16 per cent did away with all award conditions altogether. These
figures are a stark reminder that Queensland’s vulnerable workers continue to suffer at the hands of the
Howard government and these extreme WorkChoices changes. 

But there are many other less known but equally as insidious and offensive changes in this package
of reforms from which employees of public sector statutory authorities should be protected. I would like to
consider but two of these in detail. The first is the unqualified and unchecked power of employers to
terminate certified agreements that have protected hard fought and hard won working conditions.
WorkChoices allows an employer to unilaterally issue a notice, wait for a specified period and then the
employment conditions in the certified agreement disappear into thin air. In their place employees receive
the fair pay and condition standard and a handful of protected award conditions. 

What this means is that this legislation goes beyond the ‘take it or leave it’ approach to employment
and allows the ‘lose your conditions or leave’ approach to industrial relations. While I would hope that no
state government would use this power, its mere presence means that there is no balance in the
negotiations for workplace conditions. Not only are employees made vulnerable in negotiations by
WorkChoices; they are also restricted in their ability to access effective dispute resolution during the life of
the workplace agreement. 

Employment is an ongoing relationship of give and take. Workplace agreements and employment
legislation cannot envisage every eventuality that may arise. But how do these issues, grievances and
disputes get resolved under WorkChoices? Well, frankly, they do not unless the employer agrees.
Effectively, the independent umpire has been nobbled. The changes in this bill will see that the flexible,
efficient and speedy dispute resolution procedures of the Queensland Industrial Relations Commission
and the Industrial Relations Act 1999 are available to public sector employees. In my experience in the
Queensland industrial relations jurisdiction the QIRC would resolve most disputes with simple conciliation
and generally within 48 hours of the commission being notified of a dispute. 

This effective dispute resolution regime is what this bill provides to employees of the listed statutory
authorities. But what would these employees face if they were left to the WorkChoices regime? What
would happen if not for this bill? They would face a regime with no effective dispute resolution and an
unfettered right to terminate workplace agreements. 

The incapacity of the post WorkChoices Australian Industrial Relations Commission to resolve
industrial disputes can be clearly seen in the ongoing Tristar case in New South Wales. The situation of
Tristar employees should be clearly contrasted to the conditions which this bill provides to employees of
statutory authorities in Queensland. Tristar, a car parts manufacturer based in Marrickville, New South
Wales, has been winding down its operations since about 2005, taking their operations to China and India.
All but a core group of 35 workers have been made redundant over this period. 

The workers’ previous certified agreement negotiated by the Australian Manufacturing Workers
Union and the Australian Workers Union provided severance payments of four weeks’ pay per year of
service. Some workers have been with Tristar for over 40 years, equating to a redundancy entitlement of
more than three years’ pay. This redundancy package was how Tristar had resolved an ongoing claim from
employees who were worried about the security of their entitlements. 

In January 2007 the Australian Industrial Relations Commission granted an application by Tristar to
terminate a certified agreement. Until amendments were made to the WorkChoices regulations in
December 2006 this would have meant that employees lost their redundancy entitlements under the
certified agreements. But what employees were given is merely a stay of execution. Because of the
amendments, which were partly in response to the Tristar controversy, the workers retained their
redundancy entitlements for 12 months after the termination of the agreement. At the expiration of this
period, which is 6 February 2008, WorkChoices provides that the redundancy entitlements are restricted to
a maximum of 12 weeks’ pay compared to the potential 160 weeks’ pay under the other package. 

WorkChoices and previous federal government workplace relations legislation has determined that
over-award redundancy benefits are not a matter that can be resolved by arbitration involving the AIRC. So
what is Tristar doing? Tristar has not provided its remaining workforce of largely long-serving mature age
male workers with any meaningful work but it refuses to make the employees redundant. One can only
assume that Tristar intends to maintain this arrangement until February 2008 when it will only be required
to pay 12 weeks’ salary rather than the current entitlement of four weeks’ pay per year of service. 

After political pressure was brought to bear the Office of Workplace Services has commenced an
action in the Federal Court against Tristar seeking the payment of employees’ redundancy entitlements.
This is a lengthy and expensive legal process—one that would not be necessary in Queensland’s state
jurisdiction where the commission would be able to resolve this dispute quickly. By requiring workers to
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attend and go through the Federal Court process these claims for lawful entitlements have been put
beyond the reach of the ordinary worker. 

The Industrial Relations Act 1999 gives the QIRC the power to resolve these disputes, including
disputes about redundancy payments without legal technicalities, delay or expense. If public sector
employees were to remain in the WorkChoices regime, parties to negotiations or disputes could not be
required to submit to conciliation and, if needed, arbitration. In resolving a dispute the Queensland
commission can take the steps it considers appropriate for the prompt settlement of the dispute. This is in
stark comparison to WorkChoices where the AIRC has no power to issue binding orders on either party to
the dispute. 

It is this lack of effective dispute resolution that only supports this move to protect workers in these
statutory authorities from the WorkChoices regime. This bill will provide protection for both employees and
employers through effective and inexpensive dispute resolution. I am proud to support this bill which
supports balanced and fair employment conditions and balanced and fair industrial relations for employees
of public sector authorities. I congratulate the minister on bringing this bill before the House in accordance
with the government’s election commitments. I commend the bill to the House. 
File name: moor2007_04_18_53.fm Page : 3 of 3


	Statutory Bodies Legislation Amendment Bill
	Mr MOORHEAD (Waterford-ALP) (2.47 pm): I rise to speak in support of this important bill. As a member who was elected only six m...
	I listened to the contribution made by the Deputy Leader of the National Party when she tried to make some point about the propo...
	The Beattie government has made it quite clear that it is opposed to the WorkChoices legislation and its effect on employees, pa...
	This bill will see employees of public sector statutory authorities return to the strong and effective state jurisdiction; givin...
	The great irony of the WorkChoices legislation is that, while the federal government says it promotes flexibility, the Howard go...
	The public sector is leading the way in the employment of women, particularly in senior and management roles. What this legislat...
	This bill before the House will ensure that the Queensland public sector will continue to be an employer of choice for Queenslan...
	But there are many other less known but equally as insidious and offensive changes in this package of reforms from which employe...
	What this means is that this legislation goes beyond the ‘take it or leave it’ approach to employment and allows the ‘lose your ...
	Employment is an ongoing relationship of give and take. Workplace agreements and employment legislation cannot envisage every ev...
	This effective dispute resolution regime is what this bill provides to employees of the listed statutory authorities. But what w...
	The incapacity of the post WorkChoices Australian Industrial Relations Commission to resolve industrial disputes can be clearly ...
	The workers’ previous certified agreement negotiated by the Australian Manufacturing Workers Union and the Australian Workers Un...
	In January 2007 the Australian Industrial Relations Commission granted an application by Tristar to terminate a certified agreem...
	WorkChoices and previous federal government workplace relations legislation has determined that over-award redundancy benefits a...
	After political pressure was brought to bear the Office of Workplace Services has commenced an action in the Federal Court again...
	The Industrial Relations Act 1999 gives the QIRC the power to resolve these disputes, including disputes about redundancy paymen...
	It is this lack of effective dispute resolution that only supports this move to protect workers in these statutory authorities f...



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


